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[Tonituka ['pomancekol oprasizaiii 111010 3aXUCTY MpaB XIHOK i 3a0e3IeUeHHs
FE€HJIEPHOI PIBHOCTI TIPYHTY€TbCS Ha TNPUHLMIAX 3aXUCTy MpaB JIHOJUHH,
3anmo0IiraHHsl NUCKpUMIiHAlil, HACHJIbCTBY Ta CIPHUSHHS PIBHUM MOXIIMBOCTAM JJIs
KIHOK Ta 4OJIOBIKIB. MeTOI0 TaKOi MOJIITUKH € CTBOPEHHS O€3MeUHNX YMOB 1 pIBHUX
MO>JIUBOCTEH ISl )KIHOK B yciX cdepax XHUTTA. OCHOBHI HampsiMKU MOJITHKH
BKJIIOUAIOTh!

1. 3ano0iraHHs HACHUJbCTBY Ta 3aXHUCT Bid AUCKPUMiHaUil

BnpoBamkeHHs Ta MiATpUMKa 3aKOHOIaBUMX 1HILIATUB, SKi FTapaHTYIOTh 3aXUCT
YIHOK BiJl (I3UYHOTO, EKOHOMIYHOTO Ta IICUXO0JIONYHOTO HaCHJIbCTBRA.

[IpoBeneHHs i1HMopMaUiHUX KaMMaHId Ta MPOCBITHULBKUX 3aXOMIB IS
MiBUILIEHHS 0013HAHOCTI CYCMIJIbCTBA LIOAO MPaB )KIHOK Ta MEXaHI3MIB 1X 3aXHUCTY.

HananHs opuauyHOI, NMCUXOJIOTIYHOI Ta COLiajdbHOI MIATPUMKH >KIHKaM, SKi
MOCTpaXXAalK BiJl HACUIBCTBA, BKIIOYAIOUM 3a0e3MedeHHs AOCTYIMy J0 pecypciB i
TUMYACOBUX MPUTYJIKIB.

2. IHcTUTYUIiiHA NIATPUMKA reHepHoOl PiBHOCTI

Po3po6ka monituk 1 npouenyp: CTBOpeHHs BHYTpILIHIX JOKYMEHTIB, SKI
BU3HA4YalOTh CTAHJApPTH 1 MpaBUjia PIBHOTO CTaBJEHHS 1O BCIX CHIBPOOITHHKIB
He3aJle)KHO BiJl cTaTi, a TAaKOX MeXaHi3MH JUIs 3aXUCTy Bl JUCKpUMIHALIT i
3JI0B>XKHBaHb.

HaBuaHHs Ta TpeHiHru: [IpoBeneHHs TpeHIHTIB JUIsl BCIX UJIEHIB OpraHizauii 3
NUTaHb TeHJEPHOI PIBHOCTI, 3amoOiraHHs AMCKpUMIHALIl Ta CTepeoTHNam, L0
CIpHs€ pO3yMiIHHIO BaXJIMBOCTI L€l TEMU Ha BCIX PIBHSX.

BripoBamkeHHsl €eTUYHOIO KOJAEKCY: 3apOBaKEHHs KOIEKCY MOBENIHKH, IKUH
nependadyae HETEPNUMICTh A0 AUCKPUMIHALII, JOMaraHb 1 MPUHUXEHb, 3 METOK
dbopMyBaHHs €THYHOrO i 0€3MeYHOro podoUyOro cepeoBHUILA.

3. 3a0e3neueHHs reH/epPHOI PiBHOCTI Ta PiBHUX MOKJIUBOCTEIH

[IpocyBaHHsI reHepHOI PIBHOCTI Ha pUHKY IMpall Ta y cdepl OCBITU yepes
CIPUSIHHS PIBHUM yMOBaM JIOCTYIy 10 MpodeciiiHOro 3poCcTaHHs, OCBITU Ta IHILUHUX
€KOHOMIYHHUX MOXJIMBOCTEH.

BripoBagxeHHs MOJITUK, 110 3a0e3Me4yloTh PiBHICTh y AOCTYIl 0 pPECypcis,
TIOCIIYT 1 MOKJIMBOCTEH y CYCIIJILCTBI HE3aJeXKHO BiJl CTaTI.



4. PiBHuii 10cTyn 10 JigepecbKUX NO3HLIA Ta MOKIMBOCTEH PO3ZBUTKY

[linTpumka >kKiHOK Ha KepiBHMX mocagax: [IporpamMum MeHTOpCTBa, SKi
J0TIOMAratOTh XXIHKaM pO3BUBATH JIIIEPChKI HABUYKHU i BIEBHEHICTH IS y4yacTi y
TIPUMHATTI pillIeHb Ha BCiX PiBHAX OpraHisaliii.

Cnpasemusuii ninbip nepconany: 3abesneyeHHs: piBHUX yMOB IpM HaliMi Ha
poOoTy 1 mpocyBaHHI Mo ciIyX0i, BIICYTHICTb TeHAepHO-3a0apBIEHUX BHMOL 0
KaHAMJATIB Ha I0CaIH.

[IporpamMu po3BUTKYy 1 HaBYaHHA: 3alpOBaJPKEHHS MPOTpaM IiABUILEHHS
kBaJti(iKalii Ta pO3BUTKY HAaBHUOK, OPIEHTOBAHMX Ha BCiX MpaliBHUKIB HE3a1€XKHO
BIJI CTaTi, ISl COPUSIHHS MpodeciiHOMY poCTy 1 caMmopealtizallii.

S. I'eHiepHO-UYYTJIMBHII MIAXIA Y BCIX acneKTax AislJIbHOCTI

AHani3 1 BpaxyBaHHs FeHJIepHUX aclleKTiB y MpoekTaxX: BkitoueHHs reHaepHoro
aHaJlli3y NpHW IJIaHyBaHHI Ta peasizallii MPOEKTIB, 1100 3a0e3MeYuTH BpaxyBaHHs
noTpel sK XKIHOK, TaK 1 YOJIOBIKIB.

BripoBajxkeHHsT MONITHKH piBHOI oruiaTu: ['apaHTyBaHHS piBHOI OIMJIaTH 3a
pIBHOLIHHY poOOTYy, He3aJeXXHO BiJ CcTaTli MpauiBHUKIB, Ais 3amnoOiraHHs
€KOHOMIYHI} HepIBHOCTI.

['Hy4KICTB y po3Kiajl Ta pexxuMi poOoTH: 3abe3reueHHsI THYUYKUX YMOB poOOTH
(HampuKIaa, THYuYKud rpadik, MOXIIHUBICTE BiiajieHol poOOTH), 110 BPaXOBYHOTh
noTpeOu MmpauiBHUKIB, 30KpeMa THX, XTO Ma€ CiMelHi 000B’ A3KH.

6. IliaTpuMKa i 3aXHCT BiJ AUCKPUMIHALIT Ta HACHIbLCTBA

MexaHnizamu po3risay ckapr: CTBOpeHHs JOBIpYMX 1 KOH(IAEHUIHHUX
MeXaHI3MIB I PO3TJIsAy cKapr Ha AMCKpUMiHALiI0 ad0 HacCWJIBCTBO, a TaKOX
3a0e3nevyeHHs MPo30pOCTi IX po3rsiay.

[Iporpamu ncuxoyioriuHoi MmiATpUMKHU: HasBHICTP MNOCIYr IMCUXOJOTIYHOL
NIATPUMKHU Ta KOHCYJIBTYBaHHs Jis MpaliBHUKIB, 110 JO3BOJISE 3a0€3MEUUTH 1XHE
MICUXOEMOLIHE 3I0POB's.

AHTUIMCKpUMiHALIHHA MONiTHKA: BrnpoBamkeHHsS KOHKPETHHX 3aXOAIB AJis
3ano0iraHHs TeHJepHUM CTepeoTUNlaM Ta AUCKpUMIHALll, TaKUX SK peryJispHi
nepeBIpKM BHYTPILIHIX IOJITUK Ta IMpakKTHKa '"HYJbOBOI TOJEpaHTHOCTI" 10
BUMAAKIB TUCKpUMIHALI].

7. OcBIiTHI Ta NPOCBITHULBKI NPOrpamMmu

Po3pobka Ta peanizamis mnporpam, U0 MiJABHINYIOTH O0I3HAHICTH I10A0
Ba)XJIMBOCTI M€HAEPHOI pIBHOCTI, MPaB XIHOK Ta MO3UTUBHUX 3MiH Y CyCIUIbCTBI.

[IpoBeneHHs TPEHIHTIB AJs XIHOK Ta JAIBYaT, U0 CIPHUSAIOTH PO3BHTKY IXHIX
J1AepChKUX KOCTeH, BMEBHEHOCTI B cOO1 Ta 3AaTHOCTI O CAMOBUPaXKEHHS.

CripusiHHS KYJIbTYpPHUM 3MiHaM, K1 3HHXKYIOTh T€HIepHI CTEPEOTUITH, IWISXOM
iHTepakTUBHUX 3aXO/IiB 1 A1aJIOT1B 3 TPOMAJICHKICTIO.



8. IOpuauyHa niaTpuMka Ta agBokKauisi

3abe3nedeHHs! KIHOK, SIKI CTHKHYJHCS 3 MOpPYIIEHHSIMH IpaB, HEOOXiZHOO
IOPUIUYHOO MIATPUMKOKO Ta KOHCYJIbTYBaHHSIM.

CnoiBmpauss 3 opraHamMM JepXaBHOI BIagu 3 MeTow pedopMyBaHHS
3aKOHOJIaBCTBA 1 BIPOBAKEHHs MOJITUK, 110 CIPUSIIOTH TeHJepHil piBHOCTI Ta
3aXHUCTY TpaB XIHOK.

9. [IcuxosoriyHa NiATPUMKA Ta cOUiaJIbHI MOCJIYTH

HananHs ncuxojoriyHoi AOMOMOTM JKIHKaM, L0 MEpeXHSIM HacWIbCTBO abo
JUCKpPUMIHALII0, yepe3 clrelliani3oBaHi porpaMu Ta pecypcHu.

HananHs ngoctymy 10 MeIUYHOT AOMTOMOTH Ta COL1aTbHOTO 3aXUCTY JUIs XKIHOK,
SIK1 LIbOT'O MOTPEOYIOTh.

10. MOHITOpPHUHT, OLIHKA Ta 3BITHICTb

PerynspHuii MOHITOPUHT peaizallii mporpam 3 MeTOK OLIHKH 1X e(eKTUBHOCTI
Ta BIIMBY Ha CTAHOBHILIE XIHOK 1 FeHAEPHY PIBHICTb Y CYCIIJIbCTBI.

MOHITOpUHT reHJepHOTo OanaHcy: PerynspHa oliHka piBHsS MpeaCTaBHULTBA
KIHOK 1 YOJIOBIKIB y CTPYKTYpI OpraHi3aliii, 30KpeMa Ha KEpPIBHUX Mocaaax.

Po3po6xka i BmpoBaJ)KeHHs MeXaHI3MiB 3BOPOTHOT'O 3B’sI3KY JJIsl 3a0e3reyeHHs
MPO30pPOCTi i BiAMOBIAANBHOCTI Y BIPOBAXKEHHI MOJITHKH.

[lonmituka OGnaronidHOl opraHizalii 30cepeix€Ha Ha JIOBrOTPUBaUX
MO3UTHBHUX 3MiHaxX, 3allydyeHHi TIpOMAJCBKOCTI J0 pPO30yNOBU PIBHOMPABHOTO
CYCNIbCTBA Ta aKTUBHIN CITIBIpalli 3 ypsJAOBUMH W MIXXHApOAHUMHU OpraHizauisiMu
1151 3a0e3MevyeH sl MpaB XIHOK 1 TeHIepHOI pIBHOCTI.

[locrifine BnockoHaneHHs: [IpoBeieHHS peryisspHUX ONMUTYBaHb 1 AOCHiIKEHb
cepen MpaliBHUKIB JJIsS BUSBJIEHHs MOTPed 1 BUKIHMKIB, 10 BUHUKAIOTh Y MpoLieci
peanizauii TeHAepHOI IMOJITHKH, 1 ajanTalis IOJITUK BIAMOBIAHO JO HOBUX
BUKIIHKIB.

3abe3neyeHHs] TeHJEpHOI pIBHOCTI B TpPOMAJICBHKIM oOpraHizamil He JuLie
nokpattye pobouuit kiaimar, ane i cnpusie ebeKTUBHILIOMY JOCATHEHHIO 11 LiIeH,
OCKIJIBKY OpraHizallis CTa€ IHKJIIO3UBHIIIOK 1 MPUBAOIMBILLION AJIs LUMPOKOIro KoJja
YYaCHUKIB i MapTHEPIB.
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The NGO's policy on women's rights and gender equality is based on the
principles of human rights protection, prevention of discrimination, violence and
promotion of equal opportunities for women and men. The goal of this policy is to
create safe conditions and equal opportunities for women in all spheres of life. The
main policy areas include:

1. Preventing violence and protecting against discrimination

Introduce and support legislative initiatives that guarantee women's protection
from physical, economic and psychological violence.

Conducting information campaigns and educational activities to raise public
awareness of women's rights and mechanisms for their protection.

Provide legal, psychological and social support to women victims of violence,
including access to resources and temporary shelters.

2. Institutional support for gender equality

Development of policies and procedures: Establish internal documents that
define standards and rules for equal treatment of all employees regardless of gender,
as well as mechanisms for protection against discrimination and abuse.

Education and training: Conducting training for all members of the organisation
on gender equality, prevention of discrimination and stereotypes, which promotes
understanding of the importance of this topic at all levels.

Implementation of a code of ethics: Introduce a code of conduct that includes
zero tolerance for discrimination, harassment and humiliation to foster an ethical and
safe work environment.

3. Ensuring gender equality and equal opportunities

Promote gender equality in the labour market and education by facilitating equal
access to professional development, education and other economic opportunities.

Implementation of policies that ensure equality of access to resources, services
and opportunities in society regardless of gender.

4. Equal access to leadership positions and development opportunities

Support for women in leadership positions: Mentoring programmes that help
women develop the leadership skills and confidence to participate in decision-
making at all levels of the organisation.



Fair recruitment: Ensuring equal conditions for hiring and promotion, and the
absence of gender-specific requirements for job candidates.

Development and training programmes: Implementation of training and skills
development programmes targeted at all employees, regardless of gender, to promote
professional growth and self-realisation.

5. Gender-sensitive approach in all aspects of activities

Analysis and consideration of gender aspects in projects: Incorporate gender
analysis into project planning and implementation to ensure that the needs of both
women and men are addressed.

Implementation of an equal pay policy: Guaranteeing equal pay for equal work,
regardless of the gender of employees, to prevent economic inequality.

Flexibility in work schedule and working hours: Ensuring flexible working
conditions (e.g. flexible hours, remote working) that take into account the needs of
employees, including those with family responsibilities.

6. Support and protection from discrimination and violence

Complaint mechanisms: Establish trusted and confidential mechanisms to
address complaints of discrimination or violence, and ensure transparency in their
handling.

Psychological support programmes: Availability of psychological support and
counselling services for employees to ensure their psycho-emotional health.

Anti-discrimination policy: Implementation of specific measures to prevent
gender stereotyping and discrimination, such as regular reviews of internal policies
and a ‘zero tolerance’ policy for discrimination.

7. Education and awareness programmes

Developing and implementing programmes that raise awareness of the
importance of gender equality, women's rights and positive changes in society.

Conducting trainings for women and girls to help them develop their leadership
skills, self-confidence and self-expression.

Promoting cultural changes that reduce gender stereotypes through interactive
events and dialogues with the public.

8. Legal support and advocacy

Providing women who have faced violations of their rights with the necessary
legal support and counselling.

Cooperation with public authorities to reform legislation and implement policies
that promote gender equality and protect women's rights. '

9. Psychological support and social services

Provide psychological support to women who have experienced violence or
discrimination through specialised programmes and resources.



Providing access to medical care and social protection for women in need.

10. Monitoring, evaluation and reperting

Regular monitoring of programme implementation to assess their effectiveness
and impact on the status of women and gender equality in society.

Monitoring of gender balance: Regular assessment of the level of representation
of women and men in the organisation's structure, including in leadership positions.

Development and implementation of feedback mechanisms to ensure
transparency and accountability in policy implementation.

The charity's policy is focused on long-term positive changes, public
engagement in building an equal society, and active cooperation with governmental
and international organisations to ensure women's rights and gender equality.

Continuous improvement: Conducting regular surveys and research among
employees to identify needs and challenges that arise in the process of implementing
gender policies and adapting policies to meet new challenges.

Ensuring gender equality in a civil society organisation not only improves the
working climate, but also contributes to the more effective achievement of its goals,
as the organisation becomes more inclusive and attractive to a wide range of
stakeholders and partners.



