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IHosiTHKa 3aXHCTY BiJ ceKCyaJibHOI eKenJyaTauii, HACHJIbLCTBA Ta JOMaraHb
(PSEA) I'pomancbkoi Opranizauii «CnijibHa cnpaBa AJs Jitoaei»

1. MeTa Ta o0csir 3acTOCyBaHHS

[lss momiThka 3aXUCTy BIA CEKCyalbHOI €KCIUlyaTallli, HacUJIbCTBa Ta
nomaraib (PSEA) pospobnena qis 3abe3neueHHs: Oe3neyHOro cepeioBUIlA s
Bcix OeHediliapiB, criBpoOITHHKIB, BOJOHTepiB Ta napTHepiB ['O «CninbHa cipasa
JUis oaei». BoHa Mae Ha MeTi 3amoOirT, BUSIBJSTU Ta pearyBaTH Ha OYab-sKi
BUIQJIKU CEKCyaJbHOI eKCIUTyaTallil Ta HAaCUJIbCTBA B MeXaX AisSJIbHOCTI opraHizauii.

OG0B’ A3KOBUMH TTOJIOXKEHHIMHU LI€T MMOJITUKH KEPYIOTHCS BC1 CITIBPOOITHUKH,
BOJIOHTEPH, KOHCYJbTaHTH, MIAPSIIHUKU Ta MapTHEpH, sKi criBmpauoiTs 3 'O
«CrifibHa cripaBa JJIs JTFOeH.

2. KiitouoBi npuHUMIH

Hynvosa mepnumicme 00 cexkcyanbHol eKkcnayamauyii ma HACUIbCMEA:
OpraHizallisi BXXUBA€ CyYBOPUX 3aXOAIB 1100 Oyab-siKuX ¢GhopM HEHaJEKHOI
MOBEIHKH.

I'ymannicmeo, nedmpanoHicme, 6€3nPUCMPACHIHICHIL MA HE3A1EHCHICHb:
Hismehicte 'O 0Ga3yeTbcs Ha 1IUX TyMaHITApHUX [PUHLMIAX, WO
nependayarTh 3aXUCT TIHOCTI Ta MpaB ycix OeHediliapiB.

Ipiopumem be3nexu deneghiyiapie: OcobnuBa yBara NpUALISETLCS 3aXUCTY
Bpa3JINBUX I'PYII, TAKUX SIK XKIHKH, JiTH Ta 0COOU 3 IHBaJIIAHICTIO.

Pisnicmo ma neduckpuminayisa: 3adbopoHeHa Oyab-ska JUCKpUMIHALIA 3a
O3HaKaMH CTaTi, BiKy, €ETHIYHOTO TTOXOJDKEHHS, peJIiril Yd CeKCyalbHOI OplEHTALlI.

3. BusHa4yeHHS OCHOBHUX TEpPMiHiB

Cel(clele(l eKCl’l./ly(lm(lL(l.ﬂ.' 3JI0B)KMBaHHS Bpa3JIMBUM CTaHOBUILEM
JIFOOUHU [JIs1 OTPUMaHHA CEKCYaJIbHUX ITOCIYT a0o0 IHIIKUX BUTO/I.



Cexcyanbne nHacunrocmeo: bynb-ska dopma cekcyanbHoi B3aeMoail Oe3
3roau 0coOH.

Homazanna: Hebaxxana nosefiHKa CeKCyanbHOTO XapaKTepy, sika IPUHUKYE
TIHICTh @00 CTBOPIOE BOPOXKY aTrMochepy.

4. 3ano0ixkHui 3axoau
Pekpymunz ma nepegipka nepconainy:

Kannunatu Ha 1mocaay npoXoasaTh peTebHy MepeBipKy AJIsi BUSBICHHS Oy 1b-
SIKMX BUIAJKIB [TONIEpeIHIX MOPYyLIEHb.

Kooekc noseoinku:

Yci cniBpoOITHUKM Ta BOJIOHTEpH 3000B's3aHi goTpumyBaTHucs Konekcy
MOBEIHKH, L0 BKIIIOUA€E 3200pOHY Ha CeKCyallbHY eKCIUlyaTallilo Ta HACUIBCTRO.

3a00pOHEHO MaTH CTOCYHKH CeKCyallbHOTO XapakTepy 3 OeHediliapamu adbo
ocobamu BikoM 110 18 pokiB.

Haeuanua ma nioguuieHHA 00i3HAHOCHI:

[IpoBeaeHHs peryJsspHUX TPEHIHTIB JUIsl BCIX CIIBPOOITHUKIB 1 BOJIOHTEPIB 3
NUTaHb MONEPEPKEHHs CeKCyalbHOI eKCIUTyaTallil Ta HaCHUJIbCTBA.

[HbopMyBaHHs OeHediliapiB Npo IXHI IpaBa Ta MEXaHi3MU MOJIaHHS CKapr.

5. MexaHi3mu 3BITYBaHHS Ta pearyBaHHs
Ilpoyedypu nooanna ckape:

benediuiapy, NpailiBHUKK YW 1HIII 0COOM MOXYTh MOJATH CKapry uepes
rapsiuy JiHito, eIeKTpOHHY MOMTY ab0 0COOUCTO BiMOBIJaTbHOMY MIpalliBHUKY.

Opranizauis 3a6e3nedye KOHMIAEHUIHHICT Ta aHOHIMHICTb AJisg 0ci0, siKi
TIOB1IOMJISAIOTH PO MOPYLIEHHSI.

Peazysanna na nopyuienna:

Oprani3zanisi ‘-HerailHo MPOBOJUTH PO3CIIAYBaHHS YCIX IOBIZIOMJIEHB PO
CeKCyaJbHy eKCIUTyaTallll0 Y1 HaCHUJIbCTBO.

VY pazi niATBepAKEeHHS MOPYILIEHHs 3aCTOCOBYIOThCS AUCIHUIUIIHAPHI 3aX0/H,
BKJIFOYAIOUHU 3BiJIbHEHHS Ta MMOBIJOMJICHHS IPAaBOOXOPOHHHUX OpPraHiB.

3axucm inghopmamopie:



['O «CninbHa cripaBa AJs JIOJEH» rapaHTye, o 0co0H, K MOBIIOMISIOTH
PO MOpPYILIEHHs, He 3a3HaBaTUMYThb NepeciiyBaHb YU AUCKPUMIHALII.

6. KondineHuifiHicTh Ta 3aXucT AAHUX

[ndopmanis, oTpumaHa niA yac posciifyBaHb, 30epiraeTbes KOHbIIEHLIAHO
Ta HE PO3roJIOLIYEThCS 0€3 HeOOXiTHOCTI.

OpraHizauis 3a0esneyye Oe3neky MepCOHANbHUX MaHMX BiANOBIAHO 10
MOJITUKH 3aXUCTY AaHUX Ta YHHHOTO 3aKOHO/IABCTBA.

7. BuMoru 10 BoJIOHTEpIiB Ta NapTHepiB

Yci mapTHepu Ta BOJIOHTEPU MOBUHHI JOTPUMYBATHUCS L€l MOJITUKU Ta
mianucaTy 3000B’s13aHHS PO i1 BUKOHAHHSI.

Opranizauis 3JiicHIOE KOHTPOJIb 3a BUKOHAHHsIM PSEA y Bcix nporpamax,
SIK1 peali3yloThes CIUTBHO 3 MapTHEPaMHU.

8. MOHITOpPHHT Ta 3BiTHiCTH

Opranizaliss NpOBOJUTH pETyJSIpHUNA MOHITOPUHI Ta  OLIHIOBAHHS
BITpOBaKeHHsI oiTUKU PSEA.

9. BinmoBigaabHicTh Ta AMCUMILIIHAPHI 3aX0aH

[IpauiBHUKH, BOJIOHTepU ab0 mapTHepH, ki mopywwiu nomituky PSEA,
MiJUTSIral0Th AUCUUILTIIHAPHUM CaHKLIsIM, BKJIIOYAIOUU IPUMTMHEHHs! CITiBIpaLl.

Y pa3i BUSBIEHHS MPOTUNPABHUX Jid OpraHizallis CIIBIpaLoEe 3
IPaBOOXOPOHHUMHU OpraHaMHU JAJisl IPUTSATHEHHS] BAHHUX JI0 BIAMOBIAATBHOCTI.

10. BucHoBoOK

['O «CninbHa crpaBa ajis JIIOAeH» NparHe CTBOPUTH Oe3NeyHe Ta 3axXUlIeHe
cepeloBHllle s BCiX, XTO Oepe ydacTh y MisIBHOCTI opraHizalii abo oTpumye ii
jpornoMory. BrukoHaHHS L€l MONITUKU € 00OB’SI3KOBUM Il BCIX CHIBPOOITHUKIB,
BOJIOHTEPIB 1 MApTHEPIB.
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Policy on Protection from Sexual Exploitation, Abuse and Harassment
(PSEA) of the NGO ‘Common Cause for People’

1. Purpose and scope of application

This Policy on Protection from Sexual Exploitation, Abuse and Harassment
(PSEA) is designed to ensure a safe environment for all beneficiaries, staff,
volunteers and partners of Common Cause for People. It aims to prevent, detect and
respond to any cases of sexual exploitation and abuse within the organisation's
activities.

All employees, volunteers, consultants, contractors and partners who
cooperate with the NGO ‘Common Cause for People’ are guided by the mandatory
provisions of this policy.

2. Key principles

Zero tolerance for sexual exploitation and abuse: The organisation takes
strict action against any form of inappropriate behaviour.

Humanity, neutrality, impartiality and independence: The NGO's activities
are based on these humanitarian principles, which include the protection of the
dignity and rights of all beneficiaries.

Priority of beneficiaries' safety: Particular attention is paid to the protection
of vulnerable groups such as women, children and people with disabilities.

Equality and non-discrimination: Any discrimination based on gender, age,
ethnicity, religion or sexual orientation is prohibited.

3. Definitions of key terms

Sexual exploitation: The abuse of a person's vulnerable position for sexual
favours or other benefits.

Sexual violence: Any form of sexual interaction without a person's consent.



Harassment: Unwelcome sexual behaviour that is degrading or creates a
hostile environment.

4. Recruitment and vetting of personnel:

Candidates for positions are thoroughly vetted to identify any instances of
previous misconduct.

Code of Conduct:

All employees and volunteers are required to comply with the Code of
Conduct, which includes a prohibition on sexual exploitation and abuse.

It is prohibited to have sexual relations with beneficiaries or persons under the
age of 18.

Training and awareness raising:

Conduct regular trainings for all staff and volunteers on the prevention of
sexual exploitation and abuse.

Informing beneficiaries about their rights and complaint mechanisms.

5. Reporting and response mechanisms
Complaint procedures:

Beneficiaries, employees or other persons can file a complaint through a
hotline, email or in person to the responsible officer.

The organisation ensures confidentiality and anonymity for persons reporting
violations.

Response to violations:

The organisation will promptly investigate all reports of sexual exploitation
or abuse.

If a violation is confirmed, disciplinary action will be taken, including
termination of employment and notification of law enforcement authorities.

Protection of whistleblowers:

CSO ‘Common Cause for People’ guarantees that persons who report
violations will not be subjected to harassment or discrimination.



6. Confidentiality and data protection

Information obtained in the course of investigations is kept confidential and
not disclosed unless necessary.

The organisation ensures the security of personal data in accordance with the
data protection policy and applicable law.

7. Requirements for volunteers and partners

All partners and volunteers must comply with this policy and sign a
commitment to its implementation.

The organisation monitors the implementation of the PSEA in all programmes
implemented jointly with partners.

8. Monitoring and reporting

The organisation will regularly monitor and evaluate the implementation of
the PSEA policy.

9. Liability and disciplinary action

Employees, volunteers or partners who violate PSEA's policies are subject to
disciplinary action, including termination of employment.

In case of detection of illegal actions, the organisation cooperates with law
enforcement agencies to bring the perpetrators to justice.

10. Conclusion.

Common Cause for People is committed to creating a safe and secure
environment for everyone who participates in the organisation's activities or receives
its assistance. Compliance with this policy is mandatory for all employees,
volunteers and partners.



