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IloaiTHka IHKJIHO3UBHOCTI

I'pomancbkoi opraHizauii «CnisibHa cnipaBa aas Jjgwaei»

1. Beryn

[ToniTika iHKJIFO3UBHOCTI TpcMachbkoi opranizauii (nani — «[lomiTuka)
BCTAHOBITFOE PaMKH JIs 3a0ezTeueHHs] pIBHOTO TOCTYITY IO MOCIYT, peCypciB i
MO>KJIHBOCTEH ISt BCiX 0Ci0, He3aJleXkHO BiJl IXHIX OCOOMCTHX XapaKTepuCTHK. Lle
BKJIFOUA€ CTaTh, BiK, pacy, eTHIYHe MOXO/KEeHHs, IHBalIiAHICTh, CEKCYaJIbHY
OpieHTallil0, peNiriiHi MepeKOHAHHsI, COLlialbHO-eKOHOMIUHUM CTaTyC Ta iHIII
dbakrtopu. [loniTHka cripssMOBaHA Ha 3MIiI[HEHHS CIIpaBeJIMBOCTI,
B3a€EMOPO3YMIiHHS 1 MIATPUMEU Bpa3JInBUX TPYI HAaceJeHHs Ta 3a0e3rneyeHHs
NOTPUMAHHS MMpaB JIIOAUHHU B yCiX acnekTax AisUIbHOCTI OpraHizalil,

2. Meta IloaiTuku
Mertoro i€l [TomiTuku €:

3abe3nedeHHs piBHOTO JOCTYIIY J0 BCIX MpOrpam, MoCIyT i MOXKJIUBOCTEH
oprasi3atiii s Bcix ocio.

CTBOpeHHs 6e3MeYHOro Ta MIOTPUMYUOTro cepelOBUILA ISl BCIX YYaCHHKIB,
BKJIIOYAIOUH MPalliBHUKIB, BOTOHTEpIB i OeHediiapis.

[TinBuLIeHHS 06I3HAHOCTI Ta DO3YMiHHS 3HAYEHHSI 1HKJIIO311 cepell yCiX YJieHiB
opraHizarfii.

BnpoBamkeHHs MexaHi3MiB uls 3a0e3nedeHHs foTpuMaHHs Liel [TomTuky B ycix
acreKTax JisJIbHOCTI OpraHizail.

3. Cepa 3acTocyBaHHs

L1s [ToniTHKa MOLUIMPIOETHCS Ha BCIX MpalliBHUKIB, BOJIOHTEPIB, YJIEHIB paBJliHHA,
GeHediLiapiB, a TaKOX Ha BCIX yYaCHHKIB 3axX0JIiB, OpTraHi30BaHUX OJaro/iiHoo



oprasizauieto. [ToniTuka 0X0rui:oe Bei mporpaMu, NPOEKTH Ta iHILIaTHBH, L0
peani3yroThCs OpraHi3alli€ro, 30KpeMas:

CoulianbpHi mporpamu
OcCBITHI IHI[IaTUBU
MenuuHi mocnyru

KyneTypHi 3axoau

4. OCHOBHiI NPHHUHIH IHKJIO3UBHOCTI
4.1. PiBHicTb | HeIMCKpPUMIiHaLlif:

OpraHizallisi 3000B'sA3y€eTbcsi 3a0e3medyBaTy, 100 yci 0cOOH Malld piBHUK JOCTYI
JI0 TIOCITYT 1 MOKJTUBOCTEH, 023 MUCKpUMiHallil Ha OyIb-SKUX MiAcTaBaX. byab-ski
dbopMu AUCKpUMIiHALll, TaKl SK 3epOalibHi 4 Di3UYHI Hamaau, oopas3u abo
HeXTyBaHHS, He OyyTh TepITiTECS.

4.2. BusHaHH# PiI3HOMAHITTA:

OpraHi3allis BU3Ha€ YHiKalbHi MOTpeOH Ta MpaBa KOXHOI 0COOH 1 IparHe
CTBOPHUTH CepelOBHILE, 1€ BCI MOXYTh OyTH EMCIIyXaHl 1 3po3ymini. My BU3HaeMo,
1110 pI3HOMAaHITHICTb € HallIOK) CHUJIO0 I BXKJIVBUM acleKTOM YCIILIHOTO
GbyHKIIOHYBaHHSI.

4.3. Y4yacTb Ta 3a/1y4€HIiCTh:

Yci ocobu MaroTh IpaBo OpaTH y4acTh y MpoLecax IPUHAHSITTS pillleHb, 110 1X
CTOCYIOThCS, & TAKOX Yy peali3allii mporpaM Ta iHimiaTuB. OpraHizallis akTHBHO
3aIpolIy€e BCIX YYaCHUKIB, 0COOIHUBO THX, XTO HAJIEXKUTh IO Bpa3JIUBUX TPYII,
BHCJIOBJIFOBATH CBOI TYMKH Ta NPOMO3HUIIII.

4.4. JlocTynHicTh:

OpraHi3allis 3a0e3me4uTh QizU9Hy Ta iIHQOopValliiiHy NOCTYITHICTh CBOIX MOCHYT,
BKJIFOYAOUX alanTallilo MpUMINIeHb Ta pecypziB I oci0 3 iHBaiaHICcTIO. Lle
MO>Xe BKJIIOYaTH Oe3Mmepelkc JHUi JOCTYI AC MPUMillleHb, HasBHICTb
iHhopMalifHUX MaTepialliB ¥ 3po3yMisiil popMi, a TaKOXK MOCIYTH Tepekiiaaaya.

4.5. HaByaHHs Ta NMiABUILEHHS 00I3HAHOCTI:

OpraHi3alisi 3000B’SI3y€ThCsI 3aJ€3MEUUTH Ha34aHHs Ta ITiIBULLIEHHS 00i13HAHOCTI
MpaliBHUKIB 1 BOJIOHTEPIB MO0 iHKIIO3UBHOCTI Ta PIBHOCTI, BKIIOYAIOYH TEMH,
IOB’si3aHi 3 KyJbTYPHOIO YyTIHBICTIO, TeHASHUMH MUTAHHAMH Ta MpaBaMu
Jozie 3 IHBaJIITHICTIO.



5. 3000B's13aHHSA opraHizauii
5.1. Po3poOka nporpam i nacJayr:

Yci nporpaMu Ta mocnyru 0y 1yTh po3pobJieHi 3 ypaxyBaHHIM iHKIFO3UBHOCTI. Lle
BKJIFOYAE:

[IpoBeneHHs aHani3y MoTped pi3HUX Py HaCENEHHS.

3anmyydeHHs! MpeICTaBHUKIB Bf-a3IMBUX IPYIT 0 MPOLeCcy po3poOKH Mporpam.
BusHaueHHs pecypciB, HEOOXiAHUX [T peallizallii IHKIIFO3UBHUX MPAKTHK.
5.2. MOHITOpMHI Ta OLIHKA:

OpraHizallisi mpoBe/ie peryJsipHUNA MOHITOPHHT 1 OLIIHKY CBOIX MPOrpaM Ta MOCIyT
Ha MpeaMeT IHKJIFO3UBHOCTI T2 epeKTUBHOCTI. OLIHKK OyAyTh BKJIHOYATH
onuTyBaHHs OeHedilliapiB, aHaJi3 3BOPOTHOTO 3B'sI3KY Ta TOCIHIKEHHS BILUIHBY.

5.3. BianoBiaaabHICTh TAa NiA3BITHICTD:

KepiBHULITBO OpraHi3ailii HeCTUMe BiMOBiIANbHICTh 32 AOTPUMaHHS L€l
[ToniTuku. ByayTe BU3HaueHL KOHKpeTHI 0COOH, BIAMOBIAabHI 3a BIPOBaKEHHS
IHKJTFO3UBHUX MPaKTHK Ha PIZHUX PIBHSX OpraHizailii.

5.4. CniBnpaus 3 napTHepaMu:

Opranizaiiis Oyae akTUBHO CHIBIIPAIFOBATH 3 IHITUMH OJ1aroAiiHUMH,
JepXKaBHUMU Ta MPUBATHUME OpTaHi3allisiMu JIJIsl OOMIHY TOCBIJIOM Ta pecypcamu
3 METOIO MiATPUMKH 1HKIII0311. [lapTHEpCTBA JOMTOMOXYTh PO3MIUPUTH JOCTYIT A0
pecypciB Ta MOCIyT AJisl Bpa3AUBUX TPYTI.

6. MexaHizmu peadizauii IlosiTuku
6.1. HaBuaHHs Ta TpPeHiHIu:

Opra#i3zailist 3a6€3Me4YuTh MPIBEICHHS PeryIIpHUX HaBUYaHb JJIs MpalliBHUKIB 1
BOJIOHTEpIB OO MPUHLHUIIIE 1 MPaKTHK IHKJIIO3UBHOCTI. TpeHiHI'd MOXYTh
BKJTFOYATH:

Bopk1onu 3 KyJIbTYpHOI 4yTIUBOCTI.
HaguanHs npo npaBa jrofel 3 IHBaliIHICTIO.

TpeHiHTH 3 yrpaBiiHHSI KOHGJIIKTaMHU B iHKJIFO3UBHOMY CE€peOBHUILI.



6.2. @opMyBaHHA KOHCYJbTaTUBHOI paju:

CTBOpEHHS KOHCYJIBTaTHBHOI pajy 3 MpeACTaBHUKAMHU PI3HUX IPYIl HACEJIEeHHS
IJIsL OTPUMAaHHs 3BOPOTHOTO 3B'SI3Ky Ta peKOMeHJalli} 1100 MOKpallleHHs IHKITFO31T
B [sJIBHOCTI Opranizauii. Paga Oyne 30upatucs peryispHo 1jist 0GroBOpeHHS
npo6JieM, BUKIIHKIB Ta MOXJIHBOCTEH.

6.3. 3ayueHHs OeHediuiapis:

Opranizauis 3ao0xouye OeHediLiapiB OpaTi y4acTb y po3po6biii Ta OLiHIII Iporpam,
ILI0 CTOCYIOThCS IXHiX nOTpeC Ta iHTepeciB. Lle MoXxe BKIIFOYATH IPOBEAEHHS
boKyc-rpym, ONMUTyBaHb Ta 3VCTpiueH.

6.4. Cuctemu 3BOPOTHOIO 3B'SI3KY:

BripoBamxeHHs MeXaHI3MIB LJIsl 300py 3BOPOTHOIO 3B'S3KY Bijl YCiX y4aCHHKIB
OO0 IHKJIFO3UBHOCTI MOCIYT Ta MpoLeciB. 3BOPOTHHUH 3B'S130K Oy/le aHai3yBaTUC
JUISL TOZAJIBIIOrO BIOCKOHAJIEHHS TPaKTHUK 1 Iporpam.

7. BHeceHHs1 3MiH Ta neperasa IloaiTuku
7.1. OuiHka epeKTUBHOCTI:

[ToniTuka 6yne meperiasaaTHCs He piallie HiX pa3 Ha piK AJs OLIHKH 11
e(eKTHBHOCTI Ta BHECEHH: 3MIH Ha OCHOBI 3BOPOTHOTO 3B'sI3KY, 3MiH y MOTpebax
rpoMaJid Ta HOBUX BUKITHKIB.

7.2. BHeceHHSs 3MIH:

VYeci 3minu no [loniTuku moBuHHI OyTH 3aTBepKEHI MpaBIiHHIM OpraHisallii Ta
JI0BeJleH1 [0 BiloMa BCiX MpalliBHUKIB i BOJIOHTepiB. AKTyanbHa Bepcid [TomiTuku
OyZe nocTyIHa Ha BHYTPILUIHEOMY ITOpTalll OpraHi3auii Ta B ApyKOBaHOMY BUTJISI.

8. 3ak/1104HI MOJI0OKEHHS

[ToniThKa iHKJIFO3UBHOCTI 6JIaroAiHOI opraHi3alii € BaXXJIMBUM IHCTPYMEHTOM
JUIsL JOCSATHEHHS PIBHOCTI Ta CIIPaBeJIMBOCTI Y JOCTYIII 1O PECYPCIB 1 MOCIYT.
Opranizarlist 3000B’43y€ThCsl AisITH BiMOBIHO 10 i€l [ToMiTHKH B yCiX CBOIX
nporpamax i JisIbHOCTI, CTBOPIOKOYH MIATPUMYIOUE CepeloBuUlle IS BCiX
Y4aCHHKIB.

s [ToniTHKa IHKJIIO3UBHOCTI TTOBUHHA MOCTIHHO pO3BUBATHCS B KOHTEKCTI 3MiH Y
CYCITIJIBCTBI Ta HOBUX BUKIJIHKIB, 1110 BUHUKAIOTh Y Cthepl COLIaJIbHOTO 3aXHUCTY.
YcmiwmHa peanizanis Hiel [lonituku cnpustiMe 3MIIHEHHIO COLIaIbHOI



CIIpaBeUIMBOCTI Ta MOKpALLEHHIO SIKOCTI XHUTTS BCIX YUaCHHKIB, 3 SKUMHU
opraHizalis IpaLkoe.



Policy of inclusiveness

Public organization ""Common cause for people"

1.Introduction.

The Inclusion Policy of the public organization (hereinafter referred to as the
"Policy") establishes a framework for ensuring equal access to services, resources
and opportunities for all individuals, regardless of their personal characteristics.
This includes gender, age, race, ethnicity, disability, sexual orientation, religious
beliefs, socioeconomic status, and other factors. The policy is aimed at
strengthening justice, mutual understanding and support of vulnerable population
groups and ensuring compliance with human rights in all aspects of the
organization's activities.

2. The purpose of the Policy
The purpose of this Policy is to:

Ensuring equal access to all programs, services and opportunities of the
organization for all persons.

Creating a safe and supportive environment for all involved, including staff,
volunteers and beneficiaries.

Raising awareness and understanding of the importance of inclusion among all
members of the organization.

Implementation of mechanisms to ensure compliance with this Policy in all aspects
of the organization's activities.

3. Scope of application

This Policy applies to all employees, volunteers, board members, beneficiaries, as
well as to all participants of events organized by the charity

The policy covers all programs, projects and initiatives implemented by the
organization, in particular:

Social programs
Educational initiatives
Medical services

Cultural events



4. Basic principles of inclusiveness

4.1. Equality and non-discrimination: The organization is committed to ensuring
that all individuals have equal access to services and opportunities, without
discrimination on any grounds. Any form of discrimination, such as verbal or
physical attacks, insults or neglect, will not be tolerated.

4.2. Recognition of diversity: The organization recognizes the unique needs and
rights of each individual and strives to create an environment where everyone can
be heard and understood. We recognize that diversity is our strength and an
important aspect of our successful operation.

4.3.Participation and involvement: All individuals have the right to participate in
decision-making processes that affect them, as well as in the implementation of
programs and initiatives. The organization actively invites all participants,
especially those belonging to vulnerable groups, to express their opinions and
suggestions.

4.4.Accessibility: The organization will ensure physical and informational
accessibility of its services, including adaptation of premises and resources for
persons with disabilities. This may include unhindered access to the premises,
availability of information materials in an understandable form, as well as the
services of an interpreter.

4.5. Education and awareness raising: The organization is committed to
providing training and awareness to staff and volunteers on inclusion and equality,
including topics related to cultural sensitivity, gender issues and the rights of
people with disabilities.

5. Obligations of the organization.

5.1. Development of programs and services:

All programs and services will be designed with inclusion in mind. This includes:
Analysis of the needs of different population groups.

Involvement of representatives of vulnerable groups in the process of program
development.

Determining the resources needed to implement inclusive practices.
5.2.Monitoring and evaluation:

The organization will regularly monitor and evaluate its programs and services for
inclusiveness and effectiveness. Evaluations will include beneficiary surveys,
feedback analysis and impact studies.



5.3.Responsibility and accountability:

The management of the organization will be responsible for compliance with this
Policy. Specific persons responsible for the implementation of inclusive practices
at different levels of the organization will be identified.

5.4. Cooperation with partners:

The organization will actively collaborate with other charitable, public and private
organizations to share experiences and resources to support inclusion. Partnerships
will help increase access to resources and services for vulnerable groups.

6. Policy implementation mechanisms
6.1. Education and trainings:

The organization will provide regular training for employees and volunteers on the
principles and practices of inclusiveness. Trainings may include:

Workshops on cultural sensitivity.

Education about the rights of people with disabilities.
Conflict management training in an inclusive environment.
6.2. Formation of the advisory council:

Creation of an advisory board with representatives of various population groups to
receive feedback and recommendations on improving inclusion in the
organization's activities. The Council will meet regularly to discuss issues,
challenges and opportunities.

6.3.Involvement of beneficiaries:

The organization encourages beneficiaries to participate in the development and
evaluation of programs relevant to their needs and interests. This may include
conducting focus groups, surveys and meetings.

6.4.Feedback systems:

Implementation of mechanisms to collect feedback from all participants regarding
inclusiveness of services and processes. Feedback will be analyzed to further
improve practices and programs.



7. Amendments and revision of the Policy

7.1.Evaluation of efficiency: The policy will be reviewed at least once a year to
assess its effectiveness and make changes based on feedback, changes in
community needs and new challenges.

7.2.Making changes:All changes to the Policy must be approved by the
organization's board and communicated to all employees and volunteers. The
current version of the Policy will be available on the organization's internal portal
and in printed form.

8. Final provisions

A charity's inclusion policy is an important tool for achieving equality and fairness
in access to resources and services. The organization is committed to acting in
accordance with this Policy in all its programs and activities, creating a supportive
environment for all participants.

This Inclusion Policy must be constantly developed in the context of changes in
society and new challenges arising in the field of social protection. The successful
implementation of this Policy will contribute to the strengthening of social justice
and improving the quality of life of all participants with whom the organization
works.



