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IMoaiTHKAa eKOJOriYHOI BiANMOBIAAJBHOCTI

I'pomaackkoi opranizauii «CniibHa cnpaBa 11 J0aei»

1. 3arajibHi NoJIOKEeHHS

[loniTvka eKOJOriYHOI BIAMOBIAANBHOCTI TpOMaJChkol oOpraHizauii (mam —
[ToniTuka) BU3Haya€e OCHOBHI MPHUHLMIIK, CTAaHAAPTH Ta 3000B’s3aHHs OpraHizaulii
L1010 OXOPOHHU HABKOJIMIIHEOTO CepeIOBHILA Ta CTAJIOr0 pO3BUTKY. Ii MeTa nonsrae
B IHTerpauii €KoJIOrYHUX LIHHOCTE! Ta MPUHIUIIB CTAJIOr0 PO3BUTKY Y BCi aCMEKTH
NISTRHOCTI OpraHi3allii, a TaKoXX Yy MiABUIIEHHI €KOJOTiYHOI CBIOMOCTI cepen
MpalliBHUKIB, BOJIOHTEPIB, MapTHepiB, OeHedilliapiB Ta rpOMaCbKOCTI.

[z [ToniTuka po3pobiieHa 3 ypaXyBaHHSIM Mi>)KHAPOJHUX €KOJIOTIYHUX CTaHAapPTIB,
BIJIMOBITHOTO 3aKOHOAABCTBA Ta HaMKpalluX MpakKTHK Yy cdepi eKoJorivyHOoI
BiJIMOBIJATEHOCTI.

2. MeTa noJIiiTHKH

[ToniTHka eKoJIOrivyHOI BiIMOBIAAIbHOCTI BCTAHOBJIKOE OCHOBHI HAaNpsSIMU JiSIBHOCTI
opraHizauii y cdepi 0XOpOHH HAaBKOJIUIIHBOIO CEPENOBHILA Ta CTAIONO PO3BUTKY,
CIpUSiE  3HID)KEHHIO  HEraTMBHOrO  BIUIMBY HAa  JOBKUUIS,  MIJBHIIEHHIO
eHeproedeKTHBHOCTI Ta palloHaJIbHOMY BUKOPUCTAHHIO PECYPCIB.

OcCHOBHI 1111 TTOJIITUKHU:

® 3HIKEHHS €KOJIOTYHOr0 BIIMBY AlSJIBHOCTI OpraHisallii,

® [iJBUILEHHS PIBHS €KOJOTIYHOI CBIJOMOCTI Ta OCBITHU cepell MpalliBHUKIB,
BOJIOHTEpIB Ta OeHediliapis;

e BNPOBA[PKEHHS  MPUHLMIIB  CTAJIOrO0  PO3BUTKY Ta  €KOJIOTIYHOI
BiAMOBIAaNBHOCTI y BCi MPOEKTH Ta MpOrpaMu OpraHizarii;



3. C¢epa 3acTocyBaHHA

L1a ITosiThKa 3aCTOCOBY€TBCS 0 BCIX NMpaLliBHUKIB, BOJIOHTEPIB, YIEHIB NIpaBIiHHS,
MIAPSAHUKIB Ta MapTHEpIiB OpraHizalil, a TaKoX IOLIMPIETLCS HAa BCi BHIU
AISIBHOCTI OpraHizalii, BKIIF0Yayu IPOEKTH, TPOrpamMH, 3aX0Q1 Ta iHiL1aTUBH, 110
3IACHIOIOTHCS B paMKax 0J1aroAifHol AisIBHOCTI.

4. IIpyHUMNIH €eKOJIOTIYHOT BIANOBIAaJbHOCTI

Exonoriuna cBigomicte: Opranizauis nparde ¢opmyBaTH Ta NIATPUMYBaTH
KYJbTYpPY €KOJIOTIYHOI CBIJIOMOCTI cepejl MpalliBHUKIB, BOJOHTEPiB, MapTHEPIB Ta
rpOMaJICbKOCTI, Ha/1al0Ou1 BIANOBIAHI HaBYaJIbHI IPOrpaMy, CEMiHAPH Ta TPEHIHTH 3
€KOJIOTIYHHUX MTUTaHb.

3anoGiranHsi 3a0pyaHeHH0: OpraHizallisi 3000B’ 13y €ThCs BIPOBAIXKYBaTH 3aX011
JUis 3arnobiraHHs 3abpyJHEHHIO MOBITPS, BOAHUX PECYpCiB Ta IPYHTY LIISIXOM
3HW)KEHHS 00CSATY LIKIJIMBUX BUKUIB, YIIPABIiHHS BiIX0JlaMU Ta palliOHaJIbHOTO
BUKOPHUCTaHHS PECypCiB.

E¢dexTnBHe BUKOpHUcTaHHs pecypciB: Oprasizalisi crnpuse eKOHOMII pecypcis,
TaKuX sIK €Hepris, Boja, namip Ta 1HUI MaTepiani, LISIXOM BIPOBaKEHHs IporpaM
3 eHeproe@eKTUBHOCTI, pallioHAJbHOrO0 BUKOPUCTAHHS BOJHUX pECypcCiB Ta
3MEHILIEHHS CIIO’)KMBAHHS MaTepiajiB y CBOIN AiSIBHOCTI.

Craanii po3BuTok: Oprasizallis BpaxoBy€ NPUHUUNU CTAJIOr0 PO3BUTKY MiJ Yac
TUIaHyBaHHS Ta peani3alii CBOIX MporpaM 1 MpOEKTIB, MNPUAISIOYH YyBary
€KOJIOTIYHUM acreKTaM, SKi CIPHUSIOTh MOKpALIeHHIO SKOCTI >KUTTS Ta OXOpPOHI
HaBKOJIMILIHBOTO CepeIOBHULLIA.

3anydyeHHs mnapTHepiB: OpraHizalis CHIpUse BCTAaHOBJIEHHIO MNapTHEPCHKUX
BiTHOCHH 3 IHIIMMHU OpraHi3alisMu, Aep)XaBHUMH OpraHaMH Ta POMaIChKICTIO JIIs
PO3BUTKY Ta BIIPOBAKEHHS EKOJIOTIUHHUX IPOEKTIB, a TaKOX IIiJBULLEHHS
€KO0JIOrYHoI 0013HaHOCTI.

IMinTpumka ekoJioriuHux inimiaTue: Opradizalis akTUBHO MIIATPUMYE Ta
BIIPOBAJ)KY€ €KOJIOTIUHI iHILiaTUBH, CIPAMOBAHI Ha 3HW)KE€HHS HEraTUBHOTO



BIUIUBY Ha HAaBKOJIMILIHE CEpeloBHLIE, Taki fK NporpaMd 3 BHUCAIKU JEPEB,
OUHILEHHS TePUTOPIN, MiATPUMKU O10pPI3HOMAHITTS Ta iHILI €KOJIOTI4HI MPOEKTH.

5. OcHOBHi HANPSAMKH €KOJIOTi4YHOI AislJILHOCTI

3HUKEHHS BIINIMBY Ha HABKOJIMIIHE C€peaoBHLIE€

BrpoBamxeHHsT 3axoliB s 3MEHIIEHHs BYIJIELIEBOrO CJiJy OpraHizaii,
BKJIFOYAIOUH OMNTHUMI3AL[il0 €HeproCMOXXUBaHHS Ta BUKOPUCTAHHS MOHOBIHOBAHUX
JOKEpeJ eHepril.

3HM)KEHHS KIJBKOCTI BIAXOMAIB Ta IXHIH mnepepoOka, BIPOBaDKEHHS MpOrpamu
yTUi3alil Ta po3AlJIbHOrO 300py CMITTS.

3MEHIIEHHS BUKOPUCTaHHsS OJHOpPa30BUX MatepiasliB (MJIACTUKOBUH TMOCY],
MaKyBaHHsI TOLIO) Ta Nepexia Ha 0araTopas3oBi albTepPHATUBH.

BrnpoBamskeHHs1 €eKOJIOTIYHUX CTAHAAPTIB

OpraHizauis nparde [0 BIPOBa/PKEHHS €KOJOTIYHUX CTaHAapTIB Yy CBOIO
BHYTPILUHIO JiSJIBHICTH Ta JINOBI MPOLECH, TAaKUX SK BUKOPUCTAHHS €KOJIOTIYHO
YUCTUX MaTepialliB, ohiCHOI TEXHIKH 3 HU3bKUM pIBHEM EHEPrOCIOXXHBaHHS, a
TaKOX MepexiJl Ha eNeKTPOHHUN JOKYMEHTOOOIT.

IliaBM1LIEHHSA €KOJIOTiYHOl 00i3HAHOCTI

Opranizallis 3000B’A3y€TbCsl  peryJyisipHO  iHGOpPMYBaTH CBOIX MpalliBHUKIB,
BOJIOHTEPIB Ta MapTHEpPiB PO HOBI €KOJIOTIYHI iHILIATURYU Ta MPOEKTH, IIPOBOJUTH
HaBYaJIbHI 3aX0/H, TPEHIHTH Ta CEMIHAPH 3 €KOJIOTIYHUX MUTAHb. -

[TinTpuMKa Ta iHILIFOBaHHS IHPOpPMalIMHUX KaMMaHii 3 €KOJOrIYHUX MUTaHb JJIs
HiABUILIEHHS €KOJIOTIYHOI CBIIOMOCTI TPOMaJICHKOCTI.

3any4eHHs Ta NIATPMMKA €KOJIOTIYHUX NPOEKTIB

[TinTpuMKa eKOJIOriYHMX IHILIATMB TPOMAACBKHUX OpraHi3auid, JOKaJbHUX
iHILiaTHB Ta MPOEKTIB, CIIPIMOBAHUX Ha MOKpALIEHHsI CTaHy AOBKIJIS.

3anydeHHs MapTHepiB Ta JOHOPIB IS peasti3allil eKoJIOTiYHUX IporpaM i MpoeKTiB,
sSIKI MalOTh [TO3UTHBHUH BIUIMB Ha HABKOJIUIIIHE CEPEOBULLE.



6. ExosioriyHa oliHKa NpoeKTis

[Tlepen nouatkom peanizauii Oynb-sIKOTO TPOEKTy abo MporpaMu OpraHisalis
3MIACHIOE €KOJIOTIUHY OLIHKY 3 METOI BH3HAuU€HHS MOJJMBUX BIUIMBIB Ha
JOBKLLISA. 3@ pe3yJibTaTaM{ OLIHKHU NMPUHAMAIOTECS PILIEHHS 110J0 BIIPOBAKEHHS
3axO/iB 13 3MEHILUEHHss abo YHHUKHEHHS HeraTMBHOIO BIUIMBY, ajanTauii a0
€KOJIOTIYHUX PU3UKIB Ta 3a1100IraHHs €KOJIOTIYHUM Mpobiiemam.

7. BianoBigaabHICTb 32 AOTPUMAHHS NOJITHKH

BianosigaabHicTh mnpauiBHUKiIB: Ko)XeH mpaliBHUK, BOJOHTEP Ta 4YJIEH
oprasizailii Hece BIANOBLIAJBHICTh 3a NOTpUMaHHs ui€l [loniTMKU Ta MOBUHEH
CHPHUSATH BUKOHAHHIO 1i MPUHLUMIB y CBOIN LIOAEHHIN iSIBHOCTI.

BianosinasibHicTh kepiBHMUTBa: Buumimili kepiBHUH ckiaj oprasizauii Hece
BIAMOBIaNbHICTh 3a 3a0e3neueHHs edekTuBHOI peanizauil IlomiTuku, po3pobdxy
CTpaTeriii, mporpaM Ta 3aXOJliB, CHPSIMOBAaHHUX Ha TMOKpAILEHHS eKOJOTIYHOl
e(heKTUBHOCTI JisJIBHOCTI OpraHi3allii.

MoniTopuHr Ta 3BiTHicTh: OpraHizalisi 3A1ACHIOE peryjspHU#l MOHITOPHHT
BUKOHaHHS [loniTHkU Ta 3BITyE NpO JOCATHYTI pe3ysbTaTd Iepe]] 4dJieHaMU
NpaBNiHHS, JOHOPaMH, NapTHEpaMH Ta IPOMAACHKICTIO.

8. BHeceHHs 3MiH Ta OHOBJIEHHH MOJIITHKH

s IloniTka nepernsinaeTbes He pijille HiXK OAMH pa3 Ha TpU poKH abo y pasi 3MiHH
3aKOHOJIaBCTBA, €KOJIOTIYHUX CTaHAapTIB YA BHYTPILIHIX MOTped opraHizailil.

VYci 3MiHM Ta JOMOBHEHHS 10 [loniTHKK MiAsAraroTh 3aTBEP/UKEHHIO MPaBIIHHIM
oprasizailii Ta HaOUpParOTh YUHHOCTI 3 MOMEHTY IXHBOT'O 3aTBEPIKEHHSI.

[ToniTHKa eKOJOTIUHOI BiAMOBIaNbHOCTI OJaroaiiiHoOl opraHi3auii € HeBiJl’EMHOIO
YaCTUHOI 3arajibHOI cTpaTerii opraHizauii Ta BigoOpaxkae il 3000B’s3aHHs Mepe
CYCHIJIbCTBOM 1 HaBKOJMILIHIM CEepelOBUIIEM, CHPUSIOYM CTAJOMY PO3BUTKY Ta
30epeXXeHHIO TPUPOAHUX PECYPCIB T MaOyTHIX TTOKOJIiHb.



Environmental responsibility policy

of the public organization “Common Cause for People”

1. General provisions

The Policy of Environmental Responsibility of a non-governmental organization
(hereinafter referred to as the Policy) defines the basic principles, standards and
obligations of the organization with regard to environmental protection and
sustainable development. Its purpose is to integrate environmental values and
principles of sustainable development into all aspects of the organization's
activities, as well as to raise environmental awareness among employees,
volunteers, partners, beneficiaries and the public.

This Policy is developed in accordance with international environmental standards,
relevant legislation and best practices in the field of environmental responsibility.

2. Policy objective

The Environmental Responsibility Policy establishes the main directions of the
organization's activities in the field of environmental protection and sustainable
development, helps to reduce the negative impact on the environment, increase
energy efficiency and rational use of resources.

The main objectives of the policy:
Reducing the environmental impact of the organization's activities.

Raising the level of environmental awareness and education among employees,
volunteers and beneficiaries.

Implementation of the principles of sustainable development and environmental
responsibility in all projects and programs of the organization.

Promoting the development of environmental culture in society.

3. Scope of application

This Policy applies to all employees, volunteers, board members, contractors and
partners of the organization, and also applies to all activities of the organization,
including projects, programs, events and initiatives carried out within the
framework of charitable activities.



4. Principles of environmental responsibility

Environmental awareness: The organization strives to create and maintain a
culture of environmental awareness among employees, volunteers, partners and the
public by providing appropriate training programs, seminars and workshops on
environmental issues.

Pollution prevention: The organization is committed to implementing measures to
prevent air, water and soil pollution by reducing harmful emissions, managing
waste and using resources efficiently.

Efficient use of resources: The organization contributes to the conservation of
resources such as energy, water, paper and other materials by implementing energy
efficiency programs, rational use of water resources and reducing the consumption
of materials in its operations.

Sustainable development: The organization takes into account the principles of
sustainable development when planning and implementing its programs and
projects, paying attention to environmental aspects that contribute to improving the
quality of life and protecting the environment.

Engaging partners: The organization promotes partnerships with other
organizations, government agencies and the public to develop and implement
environmental projects and raise environmental awareness.

Supporting environmental initiatives: The Organization actively supports and
implements environmental initiatives aimed at reducing the negative impact on the
environment, such as tree planting programs, clean-ups, biodiversity support and
other environmental projects.

5. Main areas of environmental activity

Reducing environmental impact



Implementation of measures to reduce the organization's carbon footprint,
including optimization of energy consumption and use of renewable energy
sources.

Waste reduction and recycling, irnplementation of a recycling program and
separate waste collection.

Reducing the use of disposable materials (plastic utensils, packaging, etc.) and
switching to reusable alternatives.

Implementation of environmental standards

The organization strives to implement environmental standards in its internal
activities and business processes, such as the use of environmentally friendly
materials, office equipment with low energy consumption, and the transition to
electronic document management.

Raising environmental awareness

The organization is commizted to regularly informing its employees, volunteers
and partners about new environmental initiatives and projects, and to conduct
educational events, trainings and seminars on environmental issues.

Support and initiate information campaigns on environmental issues to raise public
awareness.

Involvement and support of environmental projects

Supporting environmental initiatives of NGOs, local initiatives and projects aimed
at improving the environment.

Engaging partners and donors to implement environmental programs and projects
that have a positive impact on th2 environment.

6. Environmental assessment of projects

Before starting any project or program, the organization carries out an
environmental assessment to detzrmine possible environmental impacts. Based on
the results of the assessment, decisions are made to implement measures to reduce
or avoid negative impacts, adapt to environmental risks and prevent environmental
problems.



7. Responsibility for complianez with the policy

Responsibility of employees: Each employee, volunteer and member of the
organization is responsible for compliance with this Policy and should promote the
implementation of its principles in their daily activities.

Management's responsibility: The top management of the organization is
responsible for ensuring the effective implementation of the Policy, developing
strategies, programs and measures aimed at improving the environmental
performance of the organization.

Monitoring and reporting: The organization shall regularly monitor the
implementation of the Policy anc report on the results achieved to the Board
members, donors, partners and tke public.

8. Amendments and updates to the Policy

This Policy shall be reviewed at _east once every three years or in case of changes
in legislation, environmental star.dards or internal needs of the organization.

All changes and additions to the Policy are subject to approval by the
organization's board and come into force from the moment of their approval.

The policy of environmental responsibility of a charitable organization is an
integral part of the organization's overall strategy and reflects its commitment to
society and the environment, promoting sustainable development and preserving
natural resources for future generations.



