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IlosliTHKa TOHOPCHKOT €TUKH

I'pomaacbkoi opraHizanii «CnijibHa cnipaBa 1 JIloaei»

1. MeTa Ta 3aBJAaHHSA NOJITHKH

[{s1 [loniTHKa BCTAHOBJIIOE €TUUHI MPUHLIUIUA, HOPMH Ta TpaBUIa B3a€MOJI1
rpoMaJICbKOl OpraHi3auii 3 JToHOpaMu Aj1s 3a0e3MevyeHHs TPOo30pOcCTi,
BIJMOBIJaIbHOCTI Ta MiJA3BITHOCTI 1] Yac 3aJy4Y€HHsI Ta BUKOPUCTAHHS MTOXEPTB.
[ToniTika cnpsiMOBaHa Ha 3aXUCT MpaB JOHOPIB, 3a0e3NeUYeHHs TOTpUMaHHS
CTaHAapTIB €TUKH Yy GaHIpeH3UHrOBIN AiSIBHOCTI Ta 30€peXeHHS A0BIpH 10
oprasizatii.

OcHoBHUMH 3aBHaHHIMHU [lomiTuky €:

BcTaHOBJIEHHS CTAaHAapTIB MOBEAIHKY JJIst BCIX MpalliBHUKIB, BOJIOHTEPIB, YIEHIB
NpaBJliHHA Ta IHILKMX 0ci0, 3amy4eHnX 10 haHApeH3UHIOBOI AiANBHOCTI;

3abe3rneueHHs Ipo30pOCTi Ta BiAMOBIAHOCTI AiSILHOCTI OpraHi3alii BUMOram
eTUKHU, 3aKOHOIaBCTBa Ta iHTEpecaM JOHOPIB;

PerytoBaHHs npoliecy OTpUMaHHs, 00JiKy Ta BAKOPHCTaHHS MOXEPTB;

3anobiranHs MOTEHLiHHUM KOH(IIIKTaM IHTEPEeCiB Ta ETUYHUM IOPY LUEHHSM.

2. Cdepa 3acTocyBaHHSt

L1s [TonmiTyika € 060B’I3KOBOO /151 BUKOHAHHS BCiMa MpaliBHUKaMHU, YI€HAMH
MpaBIiHHSA, BOJOHTEPAMH, KOHCYIbTaHTaMH, MiAPATAHUKAMH Ta IHIIMMH 0CO0aMH,
10 3AiACHIOIOTE AiSJILHICTD Bijl iMEHI rpoMajchkol opraHizauii abo
MpeJCTaBNAOTh ii inTepecy. [ToniThka MOIMPIOEThCS HA BCI BUAHM MOXKEPTB,
OTpPUMaHMX OpraHizalliero, He3aJeXHO BiJ IXHbOro PO3Mipy, GOPMH 4 JKepesa
TIOXOJKEHHS.



3. OCHOBHi NPHHUHUNH A0HOPCLKOT €ETHKH

ITposopicTh Ta miasBiTHICTBL: OpraHizauis 3000B’sI3y€ThCsl HaaBaTH JOHOPaM
TOYHY, CBOE€YACHY Ta IOBHY 1H(QOpMaLio 00 Micil, LineH, mporpam,
BUKOPHMCTAHHS TIOXXEPTB Ta (PIHAHCOBUX pe3yNbTaTiB. Lle BKIIOYa€E ONPUITIOIHEHHS
3BITIB NIPO AISNIBHICTB, pE3YJIbTATH POEKTIB Ta BILIMB MiATPUMAHUX iHILIaTHB.

JoTpuMaHHs HaMipiB J0HOpiB: Bcl OXepTBU MalOTh BUKOPUCTOBYBaTHCS
BMI;IFOYHO BIAIMOBIJHO A0 LIJIBOBOTO MPU3HAUEHHSI, BH3HAUYEHOIO JOHOPOM, a0
BIANOBIAHO 10 YMOB, BU3HAUEHHUX Y CYNPOBIAHUX JOKYMEHTAX, IKILO IHIIE HE
0yJ10 MOTOI)KEHO 3 JOHOPOM.

Kondinenuiinicrs: Opranizauis rapanTye 30epexeHHs] KOH1aeHIIHHOCTI
iHbopMaliil Tpo JOHOPIB, BKIKOYAIOUU iXHI OCOOUCTI AaHi, pO3Mip Ta YMOBHU
noxeptB. [lepcoHanbHI JaH1 TOHOPIB HE pO3roJIOLIYIOTECS TPeTiM ocobam Oe3
iXHBOT MOTepeIHbOI 3TOJH, 32 BUHATKOM BHITAJKIB, MepeadadyeHux
3aKOHOJaBCTBOM.

ETnune 3aﬂytieHHﬂ noxkepTB: [locxxepTBU MalOTh 3aTy4aTUCS YECHUMHU Ta
eTUYHUMH crioco0aMu, 0e3 3aCTOCYBaHHS MaHIMYJISTUBHMX, IPUMYCOBUX YU
TUCKOBUX MeToA1B. OpraHizalis MoBaxae MpaBo JOHOpPA BIAMOBUTHUCS B[
MOXXepPTBU 200 3yMUHUTH CBOIO MIATPUMKY B OyAb-sIKUH yac 6e3 HeraTUBHUX
HACILJKIB.

IToBara g0 BoJi foHopa: OpraHizalis BU3HA€E Ta I0BaXkae MPaBo J0HOpa Ha
AHOHIMHICTb, 30epe)xeHHs KOHb1IeHIIHHOCTI MOXEePTB, a TAaKOX MPaBO
OTPUMYBATH PEryJISIpHY 1HPOpPMaLiI0 NPO BUKOPUCTAHHS [T0XKEPTB Ta peasizalliio
MPOEKTIB, 1110 (DIHAHCYIOTHCS 32 IXHBOT MIATPUMKH.

BignosinanbHicTs nepea nonopom: Opranizaiist 3ab6e3neuye Hajle;KHUM 00JIIK,
edeKTUBHE BUKOPHUCTAHHS Ta KOHTPOJIb 3a MOXXEePTBaMU BIAMOBIIHO J10
BHYTPILLIHIX MOJIITHK, MPOLUEAYp Ta YHHHOIO 3aKOHOJaBcTBa. Bei (hiHaHCOBI 3BITH,
1[0 CTOCYIOTBCS OTPUMAHUX MTOXXEPTB, MAIOTh OyTH AOCTYTHUMH JIsl IEPEBIPKH.

HesasiesxkHicTb Ta HemiAKynHicTh: OpraHizallis He MpuiiMae noxepTs, AKILO
BOHM [1epe10ayaloTh yMOBH, 1110 MOXYTh HETaTHBHO BILTMHYTH Ha I HE3aJIeXKHICTB,



pemnyTailito abo CPOMOXHICTh BUKOHYBATH CBOIO Micito. [T10>kepTBH HE MOKYTh
BUKOPUCTOBYBATHCs [UIsl THCKY a00 BIIITMBY Ha pillIeHHS KepiBHULTBA OpraHi3aLlii.

4. [IpaBa noHopiB

JIOHOpH MarOThb NPaBO OTPHUMYBATH CBOEUACHY Ta JAOCTOBIpHY iH(MOpMaLIitO 111010
AIANBHOCTI OpraHisauii, Linel, MpoeKTiB Ta Mporpam, siki BOHH MiATPHUMYIOT.

JIOHOpH MarOTh NPaBO 3HATH, 110 TXHI MOXEPTBH BUKOPUCTOBYIOTHCS BiAMNOBIIHO
JI0 3a3Ha4€HOI METH, Ta MaTH AOCTYM J0 3BITIB MMPO BUKOPUCTAHHS KOILITIB.

JloHOpHu MaroTh NpaBO BUMAaraTu AOTPUMaHHS KOHGbIIEHIIHHOCTI 111040 CBOET
0co0H, po3Mipy Ta YMOB HaJlaHHS MOXEPTB, SKIIO BOHU He 0a)caroTh MyOJIIYHOTO
PO3TOJIOLLEHHS.

JloHOpH MaloTh MpaBo OpaTH ydacTh y Mpoliecax 3BOPOTHOTO 3B’ 3Ky, HaJaBaTH
MPOMO3HULIT OO0 MOKPAIEHHS MPOEKTiB, MpOrpaM Ta iHillIaTHB, SIKi BOHU
HIITPUMYIOTb.

JloHOpU MarOTh NPaBO BIAMOBUTHCS BiJ MOaNbLIOI KOMYHIKalil 3 O0Ky
opranizauii abo 3MiHUTH CBOI IHCTPYKLIT [I0JI0 MTOXEPTB Y Oy Ab-sKHit yac.

5. 3any4yeHHs Ta npHiioM MOXKepTB

3as1yyeHHs MOXKEPTB 3J1HCHIOEThCS HAa OCHOBI MPUHLIUIIIB BiAKPUTOCTI,
JOOPOBUIBHOCTI Ta BIAMOBIAHOCTI LiHHOCTSM opraHizauii. [1ig yac
(daHape3UHIOBUX KaMIaHii NpalliBHUKU Ta BOJOHTEPU 3000B’ 13aHi
JOTPUMYBATUCS BUCOKUX CTAHJAPTIB €TUUHOI MOBEAIHKH, MOBAXXAaTH TAHICTh Ta
BUOIp MOTEHUIHHUX JOHOPIB. '

Opranizalisi He IpUKAMae MoXepTB:

e JSlxi cymepeuars il Micii, HIHHOCTAM abo LiJIsIM;

e JSIKII0 MOXEPTBU HAJAIOThCS IS OTPUMAaHHS NepCOHANIbHOI BUTOAU ab0 AJis
MaHInyJIsii pilleHHsSMH OpraHizauii;

o [loxepTs, 1110 MOXOAATh 3 HEETUUHUX ab0 HeJleralbHUX JKEpEll.



Y i moxepTBU MalOTh OYTH HaJI@KHUM YHHOM JOKYMEHTAIBHO 0(OpPMIIEH] Ta
CYNPOBOJKYBATUCS BIAMOBITHUMHU JOTOBOPaMH, yrogaMmu adbo iHIIUMHU
MHCBEMOBUMM TMIATBEPIXKEHHSIMH 3 OOKY JI0OHODA.

Y pa3si NpuHHATTA aHOHIMHUX TTOXKEPTB OpraHizallis IIOBUHHA 3a0e3Me4nTH, 100
IXHE TIOXOXKEHHS HE CYTEPEUHIIO 3aKOHOJaBCTBY Ta He CTBOPIOBAIO KOH(MIIIKTIB
IHTEepeCiB.

6. Bukopucranusa noxeprn

Oprani3zanist 3000B’ 513y €TbCsI BAKOPUCTOBYBATH MOXEPTBU €PEKTUBHO,
LJIECTIPSIMOBAHO Ta BIAMOBIAHO 10 BU3HAUEHUX Llijiel, 3a0e3meuyoun
MaKCHUMabHUH BIJIMB MPOEKTIB Ta MpOrpam.

V pasi 3MiHM 06CcTaBUH 200 HEOOXIIHOCTI MepeHanpaBIeHHs TOXEPTB,
opraHizallisi Ma€ OTpUMaTH MOMEPEIHIO 3r01y T0HOPA, a TAKOX HalaTH HoMy
BIJTIOBIIHUH 3BIT.

Bci moxxepTBH, OTpUMaHi oprasizali€ro, miansiraloTb CyBopoMy 00Ky Ta
KOHTPOJIIO BIAMOBIAHO JI0 BUMOT 3aKOHOAaBCTBA, BHY TPILIHIX MOJIITHK Ta -
npoLenyp.

7. 3BiTHiCcTb Nepea AOHOPaMH

Opranizallist HaJja€ JOHOPaM peryJisipHi 3BiTH PO BUKOPUCTAHHS IXHIX MOXEPTB,
JOCSTHYTI pe3yJIbTaTH Ta BILJIMB MPOEKTIB. 3BITU MOXYTh BKJItOUaTH (hiHAHCOBI
3BITH, aHATITHYHI MaTepiain, GOTO3BITH, @ TAKOX BIATYKH BiJ KIHUEBHUX
OeHediuiapiB nporpam.

dinaHcoBa 3BITHICTh OpraHi3auii € BiIKPUTOIO JIJis JOHOPIB Ta BIAMNOBIAAE
BUMOTraM 3aKOHOJaBCTBa, MiXKHAPOAHUX CTaHJApTiB 3BITHOCTI Ta BHYTPILLIHIX
HOpPMaTHUBHUX JTOKYMEHTIB.

VYci 3BiTH MaroTh OyTH HalaHi B UITKIH, 3p0o3yMiJlii Ta JOCTyHIM GopMi, 3 METOIO
3abe3revyeHHs TOBHOIO PO3YMiHHSI JOHOPOM pe3yJIbTaTiB AifILHOCTI.



8. Konduaikru inTepecis y B3aemoxii 3 1onopamu

CniBpoOITHUKH, BOJIOHTEPH Ta YJEHU NpaBiiHHS 3000B’s13aHi 3arnobdiratu
KOH(JIIKTaM IHTepeciB y Mmpolieci B3aeMoii 3 JoHOpaMHu. Y ci BUIaIKH
MOTEHLIHHUX a00 peanpbHUX KOHGJIIKTIB IHTEpeciB TOBUHHI HEraitHO
TIOBi TOMJIATUCS KepIBHULTBY OpraHizarii.

Koani moxepTBU HE MOXYTh BUKOPUCTOBYBATHCS )il HEIPaBOMIPDHOTO BIJIUBY
Ha Tpolec MPUUHATTS pllleHb, 3MiHY MOJTITUKH a00 YIpaBIiHChKUX PilleHb
opraisariii.

Bci mogapyHku abo BUHAropoi, siki MOXYTb CTBOPUTH BpaXKeHHS MPO
yIepePKeHICTh, 3aIeXHICTh UM MPUXUIBHICTH JOHOPA, 3a00pOHEHI.

9. BHeceHHs1 3MiH 10 NMOJITHKH

[ToniTHka JOHOPCHKOI €TUKHU MEPETISAAETHCS HE Pijille HIXK pa3 Ha ABa POKU 200
3a HEOOXIHOCTI 3 ypaxyBaHHSIM 3MiH 3aKOHOJIaBCTBA Ta MPAKTUK haHIpeH3UHry.

3MIiHM Ta AOMOBHEHHS [0 MOJITUKU HAOUPaIOTh YUHHOCTI MiCJIs 3aTBEPDKEHHS
KepiBHULITBOM OpraHizarii.

[{s momiTrka € 000B’3KOBOO JJIsi BUKOHAHHS BCiMa CMiBPOOITHUKAMU,
BOJIOHTEpaMH Ta iHILIMMHU 3alliKaBIeHUMH CTOPOHAMH, SIKI B3aEMOJIIIOTH 3
JIOHOpaMH BiJ iMeHi GnaroziliHoi opraHizalii. BoHa cipsiMoBaHa Ha 3a0e3Me4eHH
€TUYHOCTI Ta MPO30pPOCTi y B3aeMOIiT 3 TOHOpaMH, MiATPUMaHHS BUCOKHUX
CTaHJapTiB AisIBHOCTI Ta 3MilHEHHS JOBIpH 10 OpraHi3allii.
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Donor ethics policy

NGO ‘Common cause for people’

1. Purpose and objectives of the policy

This Policy establishes ethical principles, norms and rules of interaction between the
charitable organisation and donors to ensure transparency, responsibility and
accountability in the process of raising and using donations. The Policy is aimed at
protecting the rights of donors, ensuring compliance with ethical standards in
fundraising activities and maintaining trust in the organisation.

The main objectives of the Policy are:

Setting standards of behaviour for all employees, volunteers, board members and
other persons involved in fundraising activities;

Ensuring transparency and compliance of the organisation's activities with the
requirements of ethics, legislation and donors' interests;

Regulate the process of receiving, accounting and using donations;

Preventing potential conflicts of interest and ethical violations.

2. Scope of application

This Policy is binding on all employees, board members, volunteers, consultants,
contractors and other persons acting on behalf of the charitable organisation or
representing its interests. The policy applies to all types of donations received by
the organisation, regardless of their size, form or source.



3. Basic principles of donor ethics

Transparency and accountability: The organisation is committed to providing
donors with accurate, timely and complete information about its mission, goals and
programmes, use of donations and financial results. This includes publishing
reports on activities, project results and the impact of supported initiatives.

Compliance with donor intentions: All donations must be used exclusively for
the purpose specified by the donor or in accordance with the terms and conditions
specified in the accompanying documents, unless otherwise agreed with the donor.

Confidentiality: The organisation guarantees the confidentiality of information
about donors, including their personal data, the amount and terms of donations.
The personal data of donors is not disclosed to third parties without their prior
consent, except in cases provided for by law.

Ethical fundraising: Donations should be solicited in a fair and ethical manner,
without the use of manipulative, coercive or pressure methods. The organisation
respects the right of a donor to refuse a donation or to withdraw their support at

any time without negative consequences.

Respect for the will of the donor: The organisation recognises and respects the
donor's right to anonymity, confidentiality of donations, and the right to receive
regular information about the use of donations and the implementation of projects
funded with their support.

Responsibility to the donor: The organisation ensures that donations are properly
accounted for, used effectively and controlled in accordance with internal policies,
procedures and applicable laws. All financial reports relating to donations received
should be available for inspection.

Independence and integrity: The organisation does not accept donations that
include conditions that may adversely affect its independence, reputation or ability
to fulfil its mission. Donations may not be used to pressure or influence the
decisions of the organisation's management.



4. Donor rights

Donors have the right to receive timely and accurate information about the
organisation's activities, goals, projects and programmes they support.

Donors have the right to know that their donations are being used for the purpose
they have committed to and to have access to reports on the use of funds.

Donors have the right to request confidentiality regarding their identity, amount
and terms of donations if they do not wish to have their donations publicly
disclosed.

Donors have the right to participate in feedback processes and provide suggestions
for improving the projects, programmes and initiatives they support.

Donors have the right to refuse further communication from the organisation or to
change their donation instructions at any time.

5. Solicitation and acceptance of donations

Donations are raised on the basis of the principles of openness, voluntariness and
compliance with the organisation's values. During fundraising campaigns,
employees and volunteers are obliged to adhere to high standards of ethical
behaviour, respect the dignity and choice of potential donors.

The organisation does not accept donations:
Contradicting its mission, values or goals;

[f donations are made for personal gain or to manipulate the organisation's
decisions;

Donations that come from unethical or illegal sources.

All donations must be properly documented and accompanied by relevant
contracts, agreements or other written confirmations from the donor.

If anonymous donations are accepted, the organisation must ensure that their origin
does not contravene the law and does not create conflicts of interest.



6. Use of donations

The organisation undertakes to use donations efficiently, purposefully and in
accordance with the defined goals, ensuring maximum impact of projects and
programmes.

In the event of a change in circumstances or the need to redirect donations, the
organisation must obtain the prior consent of the donor and provide a report to the
donor.

All donations received by the organisation are subject to strict accounting and
control in accordance with the requirements of the law, internal policies and
procedures.

7. Reporting to donors

The organisation provides regular reports to donors on the use of their donations,
the results achieved and the impact of projects. The reports may include financial
statements, analytical materials, and feedback from the final beneficiaries of the
programmes.

The financial statements of the organisation are open to donors and comply with
the requirements of the law, international reporting standards and internal
regulations.

All reports should be provided in a clear, understandable and accessible form to
ensure that the donor fully understands the results of the activities.

8. Conflicts of interest in donor relations

Employees, volunteers and board members are obliged to prevent conflicts of
interest in the process of interaction with donors. All cases of potential or actual
conflicts of interest must be immediately reported to the organisation's
management.

No donations may be used to unduly influence the decision-making process,
change policies or management decisions of the organisation.



All gifts or rewards that may create the impression of bias, dependence or
favouritism of the donor are prohibited.

9. Amendments to the policy

The Donor Ethics Policy shall be reviewed at least once every two years or as
necessary to take into account changes in legislation and fundraising practices.

Changes and additions to the policy come into force after approval by the
organisation's management.

This policy is mandatory for all employees, volunteers and other stakeholders who
interact with donors on behalf of the charity. It is aimed at ensuring ethical and
transparent interaction with donors, maintaining high standards of performance and
building trust in the organisation.



